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January 14, 2019

County Executive Laura Curran
1550 Franklin Ave
Mineola, NY 11501

Dear County Executive Laura Curran:

CSEA has made repeated attempts with your administration to address and correct a long-standing problem with both seasonal and 
part-time workers in Nassau County. The problem is much more proficient with our seasonal workers, who are widely represented by 
the Latino community. We have tried for half a year now to get this issue fixed with your Office of Labor Relations, to no avail.

A “season” is described as a quarter of a calendar year, or three months. Many seasonal workers can work an additional season, 
especially in our Nassau County Parks Department. However, we have a repeated history in Nassau County where “seasonal” employees 
are working the entire calendar year or 90 percent of the year. 

Since seasonal workers do NOT follow the same definitive labor rule as “part-time” workers, a seasonal employee can work more 
than 20 hours a week without receiving benefits. In fact, seasonal workers can work over 40 hours a week and receive overtime in their 
pay. In order for that system to work, it is incumbent upon management to ensure that seasonal workers are not “abused” by allowing 
them to work many more hours per week than a part-time worker. Yet, the county still refuses to grant these workers the same benefits 
and work status as that of a full-time employee. 

Simply put, you are allowing the Parks Department to employ a large number of Latino seasonal workers for a much longer 
percentage of the year than is a “season,” therefore acquiring an entire new section of employee not covered in our collective bargaining 
agreement, or in any other CBA, in the County. 

This group of hardworking Latino employees is working as much as 60 hours per week for most or all of the year and yet they receive 
no full-time benefits. These de facto employees are entitled to benefits including, but not limited to, health insurance, longevity, vacation 
days and vision care. The lack thereof precipitated a grievance being filed on behalf of the class in order to be made whole. To my 
disappointment, on December 10, 2018, your administration sent correspondence which ultimately denied the grievance. I strongly urge 
you to reconsider.

I further urge you to cease and desist this practice of abuse towards our seasonal workers. All affected should be offered full-time 
positions expeditiously. Accordingly, a hearing should be commenced to discuss “make whole” remedy. If fruitful conversation is not 
initiated, CSEA will be forced to take court action on behalf of our seasonal members.

I look forward to your response.

Sincerely,

Jerry Laricchiuta, President
CSEA Nassau Local 830

Cc: Leg. Kevan Abrahams, Minority Leader 
       Leg. Richard Nicolello, Majority Leader
       DCE  Helena Williams
       Chris Nicolino, Director OLR
       Danny Donohue, President, CSEA Local 1000
       Miguel Cruz, Labor Relations Specialist, CSEA

An open letter to County Executive Laura Curran

Jerry Laricchiuta
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The
Work Force

We welcome reader suggestions: Please address your
comments to Kris Kalender, Editor of the Express at 
CSEA Nassau Co. Local 830, 400 County Seat Dr., 
Mineola, NY 11501-4137.

Feb 25, 1913:  About 25,000 immigrant 
textile workers go on strike against Paterson, 
N.J.’s silk factories in one of the most 
heroic struggles for justice in American 
labor history. Workers were forced by their 
employers to work 10 hours per day for as 
little as $6 per week. Despite the workers' 
steadfast courage; mass arrests, lack of 
financial support, police harassment, and 
divisions between skilled and unskilled 
workers contributed to the strike's defeat.

This month in labor history
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The CSEA Local 830 website is undergoing a 
renovation geared towards you, our members! 

The new website will be the place where you can 
find out up-to-date breaking news, get information 
about benefits and be able to learn all about your union. 
We will be changing the design and the information 
structure so we are looking to hear any of your ideas!  

If you have a thought you’d like us to incorporate, or 
any suggestions as to what type of information you’d like 
us to incorporate into the site please do not hesitate to 
email us at Communicate@csea830.org.  

In addition, don’t forget to “like” us to get up to date 
information right on your Facebook feed! We are also 
developing a Twitter account to break out important 
breaking news!  

The new site will be hitting a computer screen near 
you soon!

We need your help!

Here we are, year two as editor of your Express 
newsletter. I must say, this is one of the best ways to 

see our union at work on every level. 
From Political Action held by the Executive staff 

and committee, the fundraising efforts of the Women’s 
Committee, and the member benefits provided within the 
golf outing and all events in between, this union has its 
hands full and is successfully delivering to its members. 

There are times that I really am inspired by how 
much I see our brothers and sisters do for each other. 
What I have realized is that it is tough to get information 
on a monthly basis to fill the paper with information. 
Sometimes, we have months where there is too much 
content and stuff either gets left out or pushed to the 
following month, or some months we have empty spots 
that we struggle to fill. 

I’m hoping this year we have more insight from unit 
Presidents on the happenings of their units and their 

members. Please be reminded that we will only publish 
stories regarding our members, their work, progress, 
safety, etc. 

Since Garrett and I have started the communication 
aspect of Local 830, we have tried to make 
communication with our members a priority and deliver 
news across the board. I truly believe that while we 
have turned this part of Jerry’s team around to provide 
substantially better service, we still have room to grow. 

This upcoming year will have many more positive 
changes. Our website will finally be produced and go 
live this year. We will also be starting our own Local 830 
Legal Bulletin, which will have insight on cases that we 
are fighting (and usually winning) in arbitrations. 

As always, any suggestions, stories, tips, sagas or 
missions that you can send in will always be reviewed. 
My contact information is listed to the left of this article. 
I hope everyone has a great 2019. The best is yet to come.

Editor’s Note
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When the longevity agreement was signed in October 
2017, County Executive Laura Curran stated that 

this was another “backdoor deal in the middle of the 
night” between Mangano and unions. 

That is why she must be elected, to bring 
“transparency” back to Nassau County government. 
When she got into office, however, she seemed to have 
learned a little bit more about how the deal was made and 
why the unions felt it was a valid agreement and not some 
backdoor deal. 

In April 2018, she informed CSEA Local 830 President 
Jerry Laricchiuta that she was going to file a lawsuit 
against the longevity agreement. She said she really had 
to get an official court opinion. She indicated NIFA was 
threatening her, her attorneys were advising her to fight it 
and the unions were all stating ‘it’s a valid agreement.’ 

It is her next statement that has turned all union 
leaders into “doubters” of County Executive Laura 
Curran. She said to President Laricchiuta, “I am going to 
file this as a mutual mistake made by both the county and 
unions. If the unions win, then I WILL NOT FIGHT IT.”

We actually understood her position then and decided 
to see what would happen. Well, in December, a State 
Supreme Court justice sided with the unions and ruled 
that the longevity agreement was valid. 

We are now being told that the Curran administration 
is going to appeal the decision. It took a couple of days for 
what she actually did to sink in. Basically, if you put this 
lack of credibility together with the NIFA/Dellaverson 
“backdoor deal” and so many other difficulties we are 
having with this administration, we believe we are in for 
the biggest fight we ever had. 

The problem is that the fight is not because of Curran 
being a tough but fair county executive, but for allowing 
her closest advisors to seemingly change her into another 
politician who cannot be trusted or believed.  We are still 
just a little hopeful that this county executive will come 
back to the character traits she ran on. It is in all of our 
best interest for Laura Curran to succeed, but she won’t if 
she loses her credibility. 

She lost her credibility with our union, unless of 
course, she remembers what she told us.

Curran administration appealing longevity ruling
Callan Fleck, a probation officer 

assistant, needs leave time 
donations. If you would like to 
donate leave time, contact Janice 
Germain at (516) 571-5779.

Help a member

Holiday Day Date
New Year's Day Tuesday January 1
Martin Luther King Jr. Day Monday January 21
Lincoln's Birthday Tuesday February 12
Washington's Birthday Monday February 18
Memorial Day Monday May 27
Independence Day Tuesday July 4
Labor Day Monday September 2
Columbus Day Monday October 14
Election Day Tuesday November 5
Veterans Day Monday November 11
Thanksgiving Day Thursday November 28
Friday after Thanksgiving Friday November 29
Christmas Day Wednesday December 25

The following are the official 2019 paid County holidays in 
accordance with the Civil Service Employee's Association/Nassau 
County Collective Bargaining Agreement and Ordinance #543.

Official County Holidays

More than 1,400  
members have so far!

‘LIKE’ us on Facebook!

‘Liking’ us on Facebook is just 
another way to stay updated 
with all the latest CSEA news 
and to see CSEA photos not 
seen anywhere else!

Go to facebook.com/csealocal830 
and click the ‘Like’ button TODAY!
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As all county workers should know, 
the labor agreement between 

Nassau County and CSEA expired on 
Dec. 31, 2017. 

We knew that getting to the 
bargaining table with Laura Curran and 
team was going to take a little longer 
time around, since she had just won her 
seat as Nassau County Executive. We 
figured that it might take a month or 
even two to get into real contract talks. 

Despite this union making multiple 
attempts between January and April 
2018 to demand serious contract talks, 
little was accomplished. The one session 
set up for June turned into a one-hour 
photo op. Although we were getting 
frustrated about the apparent lack of 
importance the Curran team seemed 
to place on coming to terms with 
this union, it wasn’t until August and 

September 2018 that frustration began 
turning to anger. 

Today, that anger has evolved into 
outrage.  

In August 2018, the county executive 
attempted to get a contract passed in 
the Nassau County Legislature. The 
contract was for a labor attorney to be 
the chief negotiator for Nassau County 
with the five unions. That attempt never 
made it out of the Rules Committee.  At 
that time, they had put in the contract 
for $682,000 over THREE YEARS! 

After that contract became dead, 
they tried again in October 2018, this 
time for a fee of $25,000 per month. 
Both Republicans and Democrats in the 
Nassau Legislature Rules Committee 
voted it down 7-0! They stated that 
Nassau is in poor fiscal shape, already 
hired a well-known lawyer for labor 

issues and have an entire department 
of labor relations and county attorneys 
to use. Oh, by the way, the lawyer, Mr. 
Gary Dellaverson worked with Chief 
Deputy County Executive Helena 
Williams when she was President of the 
MTA? 

Well, so far pretty much the same old 
practices we had become accustomed 
to in Nassau County. But wait….it gets 
worse! Last week, NIFA, the neutral, 
independent state control board tasked 
with overseeing the spending of Laura 
Curran’s administration as well as the 
county legislature’s, hired this guy 
for $25,000 per month! What? How 
transparent is that! 

How can a control board that is 
supposed to control spending by 
overseeing the county executive’s fiscal 
plan, now become a partner with her 

and Nassau? NIFA, Laura Curran, 
Helena Williams and a few others 
are stating that this union will not 
be able to negotiate a contract unless 
Dellaverson is included in the talks. 

This has to be a violation of the 
state Taylor Law and we have filed a 
charge against Nassau County with 
the state Public Employment Relations 
Board (PERB) to prove it. Waiting 10 
months for a chief negotiator is bad 
enough. Stating in the media she will 
not negotiate unless she gets him is yet 
another violation. Being turned down 
twice by her own county legislators 
but then convincing the independent 
control board, NIFA to hire him is an 
absolute outrage. Talk about screwing 
over the taxpayers and our members!

Ever since Nassau County entered 
into this public/private management 

agreement with Suez Water, we have 
nothing but headaches here at CSEA. 

The agreement we have with the 
county is a solid one, but it requires a 
degree of cooperation with the private 
company, Suez. We have had dozens of 
motions, hearing, filings and meetings 
over the way this France-based 
company follows the agreement. 

Recently, however, things became 
a little more sensitive when it was 
reported to our Union that Cedar Creek 
Wastewater Plant, run by Suez, is full 
of leaky gas pipes, bare electrical wires 
and a few other health and safety issues 

for both workers and neighbors in 
surrounding areas. 

Two weeks ago, after seeing video 
sent anonymously to our office, CSEA 
Local 830 President Jerry Laricchiuta 
decided to call National Grid to report 
a natural gas leak We were advised that 
that this leak was verbally reported 
three months ago. We are told that 
nobody working there will file an 
actual written complaint or work 
order, because, we were further told by 
workers, that whoever puts in a report 
will have a world of bad things coming 
their way from the company. 

We met National Grid at the 
plant, and with a few other union 

representatives from DPW, we drove 
into the plant and found the natural 
gas leak. There is also a reported 
methane gas leak which we heard on 
a video. Methane is a gas produced by 
wastewater facilities and by law must 
be burned by open flame, so it does not 
enter the atmosphere. Natural gas can 
be a deadly imminent threat. Methane 
gas release into the atmosphere is a 
federal violation and has been blamed 
for much of the greenhouse affect/global 
warming. Both were happening at the  
plant in Seaford. 

After Suez found out we were there 
and brought in National Grid, Suez 
officials called the Nassau County Police 

to file a charge of criminal trespass 
against us. They were told that we have 
the right to visit a worksite as the union. 
They also tried to say the sewer plant is 
part of U.S. Department of Homeland 
Security. How can they say that when 
they laid off the only security guard 
at the gatehouse before you enter the 
plant? 

We have documents that can show 
that Suez may be falsifying preventative 
maintenance records, which then grants 
them a great deal of county dollars! We 
were advised that workers who allegedly 
signed work orders never did. That is a 
fairly strong allegation. 

Nassau County Partners with NIFA  

SUEZ Water Another Great Public/Private Deal Gone Bad
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Alicia 
Barreto, a 

caseworker II in 
Adult Services 
Unit #4112, has 
been selected 
as the January/
February 2019 
Department 
of Social 
Services (DSS) 
Employee 
of the Month. Barreto has been a 
DSS employee for 17 years and was 
nominated by several of her colleagues.

The nomination form notes that 
Barreto “is energetic and dedicated in 

her efforts on behalf of the residents 
of Nassau County.   She is a problem 
solver and team player who is always 
on the go!  Ms. Barreto is always 
willing to help find a solution to the 
most demanding situations and effect 
the best outcome to protect the most 
vulnerable.”  

It was also noted that “Alicia’s 
financial management work is accurate 
and she anticipates her clients’ needs 
in a timely fashion. Alicia also makes 
herself available to help communicate 
with Spanish-speaking clients, whether 
by phone or by field visit.”  

Some of the words and phrases 
used to describe Barreto include 

“hardworking,” “wonderful attitude,” 
“kind” and “it is a pleasure to work 
with.”

Barreto clearly reflects the essential 
Nassau County employee standards 
of integrity, respect, excellence, 
accountability, customer service and 
hard work. Congratulations to her on 
a great job well done! For her award, 
she received a designated parking 
spot for January and February, a gift 
certificate for a complimentary lunch 
in the cafeteria and acknowledgment 
with her photo on the Employee of the 
Month plaque at the cafeteria entrance, 
a feature article in the Nassau Express 
and a congratulatory meeting and 

photo with County Executive Laura 
Curran.

When you think of a colleague with 
outstanding values, excellent work 
performance and exemplary constituent 
service standards, isn’t there someone 
who deserves your nomination as the 
DSS Employee of the Month? Watch 
for future nomination deadlines. 
Additional nomination forms are 
also available from HR. Remember, 
if you nominated other colleagues for 
Employee of the Month they’re still in 
the running for another selection

Once again, warmest congratulations 
to Alicia Barreto, DSS Employee of the 
Month for January/February 2019!

BARRETO NAMED DSS EMPLOYEE OF THE MONTH

Barreto
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Graduating high school seniors who are dependents 
of CSEA active members are eligible to apply for our 
union’s statewide college scholarships.

CSEA awards 18 $1,000 Irving Flaumenbaum Memorial 
Scholarships (three in each region) every year. 

Applicants are also considered for the one-time, $2,500 
scholarships sponsored by Pearl Insurance and MetLife.

In addition, eligible applicants are considered for the 
J.J. Kelly Memorial Scholarship, which is awarded to 
students who are the children of CSEA members killed 
or permanently disabled as a result of their jobs, or 
who died while an active CSEA member.

CSEA’s statewide college scholarships are available

The 2019 application coming soon at cseany.org
Please do not use applications from previous years. Using an older application will disqualify a candidate.

Leader

Voter

Advocate

Organizer

Activist

Women’s Conference

Register now for the

cseany.org/event-landing

Empowering Union Women

April 5 - 7, 2019

WE CAN HELP!

The CSEA Legal Department oversees the Legal Services Program and 
CSEA has endorsed the statewide law firm of Fine, Olin & Anderman, LLP, 

to represent members for injury-related matters. Call CSEA at 1-800-
342-4146, and follow the prompts for “Legal Services, Injury-Related

Matters” and/or “Non-Injury Related Matters.” You will be connected to 
Fine, Olin & Anderman, LLP, or the Legal Services Program administrator.

Y
O

U
RKNOW

RIGHTS

MEMBERS ONLY INFORMATION

WORKERS’ COMPENSATION
If you are injured at work or you have a work-related medical condition 
(such as a repetitive stress injury like carpal tunnel syndrome) or an 
occupational disease, notify your employer and see a physician who 
accepts Workers’ Compensation. 

SOCIAL SECURITY DISABILITY BENEFITS
If your physician says you have medical conditions that prevent you 
from working for at least a year, if you are under retirement age, or 
even if you are collecting a pension or ready to retire, you may be 
eligible for Social Security Disability Benefits (SSDB). 

PERSONAL INJURY CLAIM
If you have been injured in an auto accident outside of work, or 
from a dog bite, from a non work-related slip and fall or due to a 
malfunctioning product, you may have a personal injury claim. 

VETERANS DISABILITY CLAIM
If you are a veteran and have been denied a service-related medical 
disability for medical issues such as Post Traumatic Stress Disorder, 
effects from Agent Orange or other chemicals, you may have a veterans 
disability claim. 

PERSONAL LEgAL SERVICES PLAN
Provide you and your dependents with the knowledge and 
affordability to protect your legal rights in personal matters.

TAKINg CARE OF BUSINESS
Illness or disability requiring long-term care can happen at any time to 
you, your spouse, child or parent, and threaten savings or your home 
ownership. Access attorneys who specialize in these areas.

WE CAN HELP!

WORKERS’ COMPENSATION
 
SOCIAL SECURITY  
DISABILITY BENEFITS
 
PERSONAL INJURY CLAIM 
 
VETERANS DISABILITY CLAIM 
 
PERSONAL LEGAL 
SERVICES PLAN
 
TAKING CARE OF BUSINESS

The CSEA Legal 
Department oversees the 
Legal Services Program 
and CSEA has endorsed 
the statewide law firm of 
Fine, Olin & Anderman, 
LLP, to represent members 
for injury-related matters. 
Call CSEA at  
1-800-342-4146.
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COMMACK — CSEA’s Long Island Region 
Veterans Committee is always making an effort 
to give back to area veterans. 

The committee has been accepting donations 
of personal care items and food for veterans who 
are residing at or using services at organizations 
such as the Northport Veterans Affairs Medical 
Center, the Long Island State Veterans Home, 

Boots on the Ground and The Veterans Place. 
All of the CSEA member donated goods, which include 

games, clothing and gloves, were recently delivered by 
Long Island Region Veterans Committee members and 
other volunteers to the various facilities.

— Wendi Bowie

Delivering donations for veterans in need

J.J. Kremm, Long 
Island Region 
President Nick 
LaMorte and Allen 
Phelps deliver 
donated wares to the 
Long Island State 
Veterans Home.

The Long Island Region 
Veterans Committee and 
volunteers proudly display a 
few donated items at the Long 
Island State Veterans Home. 
From left, Steve Abramson, Ed 
Hussey, Kevin Norwood, Allen 
Phelps, Long Island Region 
Veterans Committee Chair 
Maryann Phelps, Evelyn 
McFarland, George Dobler, Long 
Island Region President Nick 
LaMorte, J.J. Kremm, Catherine 
T. Kremm and Edward Pluchino. 

A Message from Long Island Region 
President Nick LaMorte 

One month into 2019, I can 
confidently say that CSEA 

continues to be a strong voice for the 
labor movement in New York State and 
even across the country.

Despite the never-ending attacks 
from corporate interests groups, we are 
still here, better than ever. We’ve even 
picked up some new members along the 
way.

In order to continue this upward 
movement, we need for CSEA members 
to stay steadfast in their loyalty to CSEA 
and unwavering in their pro-union 
mindset.

Yes, unions do have their internal 

challenges.
Our progression isn’t always as fast, 

or as smooth as we would like it to be.
Still, we must recognize that real 

change doesn’t happen overnight; 
change happens because of 
commitment, hard work and an 
unrelenting desire to see our members 
treated fairly. 

You and I must be a part of the 
change we envision, if we expect for 
CSEA to thrive.

Now is not the time to rest on our 
laurels, although there are plenty. Now is 
the time for CSEA members to 
revitalize.  

As difficult as it may be that 
billionaire cronies keep trying to destroy 
our union, I think this is our time to 
show the 1 percent what the labor force 
is truly made of.  

We’ve already proven, post Janus, that 
our members aren’t easily fooled by the 
false promises of being a free rider.

Now we have to show the powers that 
be that we still have the ability to band 
together during times of contention.

You see, whatever personal problems 
that we may have with each other, we are 
still part of something bigger than 
ourselves. It’s called union solidarity. 

We aren’t just fighting for ourselves; 

we’re fighting for future generations.
We don’t want to see the rights that 

we’ve fought for disappear because we 
were distracted by internal strife.

So, in 2019, I challenge you to 
recommit yourself to CSEA and to 
remember that we’re all in this together.

Stay union, stay strong! Stay CSEA 
and never quit!

     
     

Nick LaMorte, President
Long Island Region

We must be part of positive change

Ed Hussey and Long 
Island Region 
Veterans Committee 
Chair Maryann Phelps 
collect food donations 
at the Nassau 
Educational Local 865 
Annual School District 
Career Conference.


