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Headline

Hello to all and I hope this column finds everyone 
safe, healthy and happy. This has been a very 

busy winter so far. Both the Nassau Health Care Corp. 
and Nassau County Government have been keeping 
CSEA Local 830 hopping. The main difference 
between the two however is significant. On the 
Healthcare side, we have been working closely with 
Chairman/CEO George Tsunis on several initiatives. 
For the most part we have made some very positive 
actions by Mr. Tsunis and his management team. In 
fact let’s start here. 

NASSAU HEALTH CARE CORP. (NUHEALTH) 
When Mr. Tsunis first came to NHCC he stated 

that he was unlike anybody we ever dealt with in the 
past. He made some good observations, took some 
advice and not long after his arrival began making 
some big changes. One of the first things he did was 
to remove a few million dollars in patronage salaries 
and began hiring more CSEA staff with the money. 
That is what he promised and that is what he did. 
So, immediately, I knew he was right, he was unlike 
anybody we ever dealt with. He placed me on two 
committees; one for public safety officer and one for 
searching for a new CEO. The Public Safety Officers 
had a few needs and wants. We told him it was 
unacceptable to have part time officers for 6,7,8 years 
or more while hiring people off the streets at full time. 
He agreed and soon offered all part time officers the 
full-time position. All but 4 officers took the full-time 
position. He then hired another 11 officers. When we 
urged an increase in pay for public safety officers he 
went to Civil Service and requested a 1 grade increase 
and was granted it. 

Amazing really, that we now have somebody who 
seems interested in improving this hospital and long-
term care unit at A. Holly. Another ground-breaking 
concept Mt. Tsunis had, was to begin fixing the 
outdated and totally dysfunctional civil service titles. 
Most of the titles and specifications attached to these 
titles were written in the 1960’s and early 1970’s. I told 
him that the union has no authority to control the 

specification of job titles, but that he could not write 
titles that could make current members unqualified 
for the job. We also told him that the union will 
demand that the new titles be paid at the highest pay 
grade possible. He was alright with both issues. His 
first and only move so far was in Radiology. Tech 1, 
2, 3, and 4 became a rad tech and rad tech supervisor. 
Both titles are now paid at the highest grade possible 
and nobody in Radiology lost any money. Some 
remained the same but if they are promoted, they 
will skip a grade and go to the highest grade in that 
ladder. I see this as more efficient, better pay scales for 
members and in line with making our great hospital 
more professional and attractive. We are now in 
contract talks with this administration and I remain 
hopeful that we can get a new collective bargaining 
agreement before the years end. So far so good at 
NHCC.
 
NASSAU COUNTY WORKERS

Not much sunlight in Nassau County these days. 
As a union president I am totally disgusted with the 
show coming out of 1550 Franklin. There seems to be 
more murkiness in the waters of Mineola today than 
at anytime sine 2005 when I first took office as CSEA 
Local 830 president. Not long ago I was allowing for 
some of the outrageous behavior by claiming the need 
to catch up to a learning curve. Now that we are well 
into year two, I cannot keep trying to make excuses 
for what is coming out of the Curran administration. 

I told Laura Curran myself that I want her to 
be successful. I think we all do. It has been far too 
long dealing with government dysfunction, waste, 
corruption, lack of transparency, etc. A successful 
Laura Curran means better work conditions, much 
fairer labor agreements and possibly a pinch of dignity 
and respect for Nassau County workers. For now, let’s 
put a pin in that idea. We are constantly dealing with 
a sport of mental chess, locked n a real life “stratego 
board game” from the 1960’s. For one, its very old, 
and boring. It comes from the outdated playbooks 
of management styles long retired decades ago. You 

could write the script of this black and white oldie about 
the “tough boss fighting the thug unions”. Sorry Laura, 
Helena and company, this is a movie we have all seen so 
many times that we can only skip this channel. 

All of that being said, and I could go on for a long 
time here, the time has come for this County Executive 
to take negotiations seriously. We are going to give her 
the opportunity because she is now asking for dates 
to sit down and have real contract talks. We can only 
hope that when we do begin talking, its not another old 
black and white repeat but a full HD-4K Ultra high-
tech movie. It is very clear that Newsday’s Editorial 
Board has compromised their own journalistic morals 
by becoming the “Sean Hannity” for the Laura Curran 
team. Take that along with the complete contempt that 
editorial board has for Nassau County Unions and you 
soon understand why we are all buying our own Hi-Def 
Illuminated Trucks. Who needs Newsday to tell the 
residents the truth? We can do it at any time. 
 
MEMBER REMINDER

There is so much more to talk about. Please make 
sure that you give our office your personal email as 
we have been sending out member updates using 
emails. We are making a serious attempt at boosting 
our member communications up to the highest levels. 
So far, the response has been very strong, and we have 
over 7,800 personal county emails. Don’t miss out on 
important updates, such as longevity lawsuit, contract 
talks, Membership Benefits, Union events and so much 
more. 

Remember, CSEA is the biggest and strongest union 
in the State. In Nassau County we come so far in gaining 
respect and being considered pertinent. That is because 
of you, the membership who never quit, always gets the 
job done, no matter how tough the challenges. Thank 
you and God Bless. 
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The
Work Force

We welcome reader suggestions: Please address your
comments to Kris Kalender, Editor of the Express at 
CSEA Nassau Co. Local 830, 400 County Seat Dr., 
Mineola, NY 11501-4137.
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CSEA NASSAU COUNTY LOCAL 830 UNION MEMBER NEWS

The CSEA Local 830 website is undergoing a 
renovation geared towards you, our members! 

The new website will be the place where you can 
find out up-to-date breaking news, get information 
about benefits and be able to learn all about your union. 
We will be changing the design and the information 
structure so we are looking to hear any of your ideas!  

If you have a thought you’d like us to incorporate, or 
any suggestions as to what type of information you’d 
like us to incorporate into the site please do not hesitate 
to email us at Communicate@csea830.org. 

In addition, don’t forget to “like” us to get up to date 
information right on your Facebook feed! We are also 
developing a Twitter account to break out important 
breaking news!  

The new site will be hitting a computer screen near 
you soon!

We need your help!

Callan Fleck, a probation officer 
assistant, needs leave time donations. 

If you would like to donate leave time, 
contact Janice Germain at (516) 571-5779.

Help a member

Jerry with his 
childhood idol, Art 
Shamsky, who was 
a part of the ’69 
Miracle Mets.

March 24, 1974:  Coalition of Labor Union 
Women (CLUW) founded at a meeting 
of 3,000 women trade unionists from 58 
labor organizations. The coalition was 
formed to promote equal rights and 
better wages and working conditions for 
women workers.

This month in labor history
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More than 1,400  
members have so far!

‘LIKE’ us on Facebook!

‘Liking’ us on Facebook is just another way to 
stay updated with all the latest CSEA news and 
to see CSEA photos not seen anywhere else!

Go to facebook.com/csealocal830 
and click the ‘Like’ button TODAY!

Staff from the Nassau County Fire 
Marshal’s office recently helped 

the federal government investigate a 
recent fire that destroyed a decades-
old paper mill that employed 
hundreds of people.

On January 31, the Marcal 
Paper Mill in Elmswood, N.J. was 
destroyed in a massive fire. No one 
was injured, but the fire left the 
mill’s 500 workers unemployed. 

Local authorities requested the 
assistance of the U.S. Bureau of Alcohol, 
Tobacco, Firearms & Explosives to assist 

in the investigation to discover the cause. 
ATF activated its National 

Response Team, which includes 
the Nassau County Fire Marshal’s 
office. ATF officials requested one 
of our ATF trained canine teams. 

Fire Marshal Joseph Battaglia 
was dispatched with his partner 
K-9 Pilot. They were on scene from 
February 4 – 8, operating as the lead 

canine team of the investigation.

— Scott Tusa

Nassau County Fire Marshal helps ATF

One of CSEA Local 830’s objectives is to assure our 
members have a career ladder they can follow. 

Congratulations to those who have continued their path.
Congratulations to newly promoted Police Medic 

Coordinator Frank Gephardt, and Police Medic Supervisors 
Rich Gresser, Mary Queren, Walter Lynch.

Congratulations to DSS workers Tara Hawkins, Nashon 
Clark, Diana Flaherty, Barbara Berry, and Candice Robinson 
for receiving a promotion to Caseworker III.

Congratulations to Vincent Pinkney, on his new job as 
Labor Relations Director for NHCC.

Public safety in Nassau County has finally 
moved to the forefront. 

Legislator Denise Ford called for a Public 
Safety hearing to address issues within the 
Nassau County Jail. CSEA Nassau Local 830 
President Jerry Laricchiuta was one of many 
speakers addressing concerns and deplorable 
working conditions within the jail. 

The legislators were made aware that not only 
are the CSEA members understaffed, but there 
are some positions which are crucial to the jail 

infrastructure that are currently left empty!  
This is the second Public Safety hearing called 

within the past few months, and we are glad 
that the Nassau County Legislature is giving 
attention where it belongs!

County holds public safety 
hearing to address issues at jail

Nassau Local 830 President Jerry 
Laricchiuta speaks at the public 

safety hearing.

Recent promotions in Police Medics, 
Social Services
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CSEA has rented a truck in an 
effort to bring attention to 

matters that affect members of our 
union. Since the county habitually 
refuses to address major issues that 
we have brought to their attention, 
we have decided to let the public 
know about the conditions that some 
of our members are forced to work 
under. 

Let’s start with the seasonal Latino 
workers in our county parks. These 
are our members, who are required 
to work for almost a whole year 
at a time without any meaningful 
benefits!  Although we brought this 
glaring issue directly to the attention 

of the County Executive and her 
Labor Relations Director, they have 
refused to address it or even speak to 
us about it. That is a problem and we 
want justice.

 Another set of issues that we 
are responding to are the working 
conditions at the sewer treatment 
facilities for our DPW employees. 
Our health and safety expert has 
identified a number of items that 
need to be addressed. 

Although we are using the truck 
to address problems, we look forward 
to using it for positive reasons in the 
future. Keep a lookout for the truck 
roaming the streets near you!

Fight Back!



CSEA NASSAU COUNTY LOCAL 830 UNION MEMBER NEWS EXPRESS 5

Tardiness and absenteeism are two 
of the most common reasons for 

disciplinary action in the workplace. 
Many perceive that individuals 

who are “time and leave abusers” are 
apathetic, poor planners, lazy or not 
conscientious. However, there are 
reasons for tardiness and absenteeism 
that are rooted in mental health and 
substance use disorders. Consider the 
following vignettes.

After Gladys leaves her home, she 
wonders, “Did I turn off the curling 
iron?” which compels her to return 
home to check the curling iron, which 
is in fact off. Gladys departs for work 
again. Two blocks away, she is obsessed 
with the tea kettle, thinking, “Did I turn 
the stove off?” Again, Gladys returns 
home to check on the stove, which is 
also turned off. Gladys is consistently 
late for work. Her supervisor gives her 

a verbal warning and suggests that she 
seek help from the Employee Assistance 
Program. Gladys goes to the EAP. After 
an assessment and obtaining more 
information, her counselor informs 
her that collectively, her symptoms are 
consistent with obsessive-compulsive 
disorder.

James has insomnia and wakes about 
two hours before his alarm clock each 
morning and eventually falls back to 
sleep. When his alarm does go off, 
he pushes snooze numerous times, 
oversleeps and is late for work. His 
tardiness is so excessive that James 
was given a counseling notice by his 
manager and referred to the EAP. 
During his EAP intake, James states 
that he has no history of mental illness 
but after an extensive psychosocial 
history is obtained, the EAP counselor 
informs James that his symptoms, 

collectively, are consistent with 
depression.

Mary has been a closet drinker for 
many years. Her routine is to start 
drinking after she arrives home from 
work but before her husband arrives 
home, and start again after her husband 
goes to bed. Mary is charming, likeable, 
bright and an excellent employee. 
She had always been able to “control” 
her drinking and limit the times that 
she drank and the quantity. In recent 
months, however, Mary has been 
drinking increasingly larger quantities 
into the early morning before passing 
out. 

When her alarm goes off, Mary does 
wake up but realizes that she reeks of 
alcohol and is in no condition to go to 
work. She is conscientious and calls 
work to inform them that she will be 
taking a quarter-day sick leave. Mary 

has every intention of sleeping one 
more hour and showering to try to get 
herself together. She fails and calls work 
again, apologizing that she cannot come 
to work after all. The pattern continues 
and Mary’s litany of excuses, some 
preposterous, continues. 

Because everyone likes Mary and 
she has an excellent work history, her 
employer gives her a wide berth, no 
one confronts her about her tardiness 
and absenteeism and she is not referred 
to the EAP. An opportunity for 
intervention is lost.

Obsessive compulsive disorder, 
depression and alcoholism are all 
factors that can cause tardiness and 
absenteeism. By making a referral to 
the EAP for tardiness and absenteeism, 
a supervisor provides their employee 
with an opportunity for assessment and 
intervention. Call today – 571-7000. 

Tardiness in the Workplace and Mental Health EAP Corner:

Another important resource for county employee is the county's "helpline," also known as 
227TALK.

It is staffed daily, during business hours, by licensed social workers. During non-business 
hours, calls roll over to the only Suicide Prevention Crisis Center in the county, known as the 
Long Island Crisis Center.
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Kathleen Dunn, 
a psychiatric 

social worker II, 
has been selected as 
the February 2019 
Department of Human 
Services Employee of 
the Month. Dunn has 
been a Nassau County 
employee for more 
than faive years and 
was nominated by 
multiple colleagues. 

It was noted on the nomination forms that 
“Her caring spirit and seeing the glass as half 
full make her an absolute pleasure to work with 
and a much-valued asset to our office.” 

It was also noted that “[Dunn’s] advocacy 
skills are demonstrated in her relentless goal to 
seek supportive resources for the AOT clients 
she is charged with monitoring.” 

Finally, it was noted that “[Dunn] has a smile 
on her face each and every day no matter what 
the day may bring. She is a true champion of 
the clients we serve. She is always doing what 
she can to improve the quality of clients’ lives.”  

Dunn prominently exhibits the essential 
Nassau County employee standards of 
integrity, respect, excellence, accountability, 
customer service and hard work. 
Congratulations to her on her notable job 
performance! For her award, she received a gift 
card package, acknowledgement in the CSEA 
Local 830 newsletter and a congratulatory 
meeting and photo with County Executive 
Laura Curran.

Once again, congratulations to Kathleen 
Dunn, Department of Human Services 
Employee of the Month for February 2019!

Dunn named Department 
of Human Services 
Employee of the Month

Dunn

‘LIKE’ us on Facebook!
‘Liking’ us on Facebook is just 
another way to stay updated with 
all the latest CSEA news and to see 

CSEA photos not seen anywhere else!

Go to facebook.com/csealocal830 
and click the ‘Like’ button TODAY!
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Graduating high school seniors who are dependents 
of CSEA active members are eligible to apply for our 
union’s statewide college scholarships.

CSEA awards 18 $1,000 Irving Flaumenbaum Memorial 
Scholarships (three in each region) every year. 

Applicants are also considered for the one-time, $2,500 
scholarships sponsored by Pearl Insurance and MetLife.

In addition, eligible applicants are considered for the 
J.J. Kelly Memorial Scholarship, which is awarded to 
students who are the children of CSEA members killed 
or permanently disabled as a result of their jobs, or 
who died while an active CSEA member.

CSEA’s statewide college scholarships are available

The 2019 application available at cseany.org
Please do not use applications from previous years. Using an older application will disqualify a candidate.

Leader

Voter

Advocate

Organizer

Activist

Women’s Conference

Register now for the

cseany.org/event-landing

Empowering Union Women

April 5 - 7, 2019

WE CAN HELP!

The CSEA Legal Department oversees the Legal Services Program and 
CSEA has endorsed the statewide law firm of Fine, Olin & Anderman, LLP, 

to represent members for injury-related matters. Call CSEA at 1-800-
342-4146, and follow the prompts for “Legal Services, Injury-Related

Matters” and/or “Non-Injury Related Matters.” You will be connected to 
Fine, Olin & Anderman, LLP, or the Legal Services Program administrator.

Y
O

U
RKNOW

RIGHTS

MEMBERS ONLY INFORMATION

WORKERS’ COMPENSATION
If you are injured at work or you have a work-related medical condition 
(such as a repetitive stress injury like carpal tunnel syndrome) or an 
occupational disease, notify your employer and see a physician who 
accepts Workers’ Compensation. 

SOCIAL SECURITY DISABILITY BENEFITS
If your physician says you have medical conditions that prevent you 
from working for at least a year, if you are under retirement age, or 
even if you are collecting a pension or ready to retire, you may be 
eligible for Social Security Disability Benefits (SSDB). 

PERSONAL INJURY CLAIM
If you have been injured in an auto accident outside of work, or 
from a dog bite, from a non work-related slip and fall or due to a 
malfunctioning product, you may have a personal injury claim. 

VETERANS DISABILITY CLAIM
If you are a veteran and have been denied a service-related medical 
disability for medical issues such as Post Traumatic Stress Disorder, 
effects from Agent Orange or other chemicals, you may have a veterans 
disability claim. 

PERSONAL LEgAL SERVICES PLAN
Provide you and your dependents with the knowledge and 
affordability to protect your legal rights in personal matters.

TAKINg CARE OF BUSINESS
Illness or disability requiring long-term care can happen at any time to 
you, your spouse, child or parent, and threaten savings or your home 
ownership. Access attorneys who specialize in these areas.

WE CAN HELP!

WORKERS’ COMPENSATION
 
SOCIAL SECURITY  
DISABILITY BENEFITS
 
PERSONAL INJURY CLAIM 
 
VETERANS DISABILITY CLAIM 
 
PERSONAL LEGAL 
SERVICES PLAN
 
TAKING CARE OF BUSINESS

The CSEA Legal 
Department oversees the 
Legal Services Program 
and CSEA has endorsed 
the statewide law firm of 
Fine, Olin & Anderman, 
LLP, to represent members 
for injury-related matters. 
Call CSEA at  
1-800-342-4146.
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A Message from Long Island Region 

President Nick LaMorte 

COMMACK —CSEA Long 
Island Region activists recently 
met with State Sen. Todd 
Kaminsky, who represents the 
9th Senate District, and State 

Sen. James Gaughran, who represents 
the 5th Senate District, to discuss the 
proposed $175.2 billion 2019-20 state 
budget.

Recent revenue projections 
from the governor’s office and the 
Office of the State Comptroller have 
prompted additional cuts to the 
governor’s proposed budget. New 
York is now facing a further decline 
in revenue of $2.3 billion. This 
decline can be attributed to federal 
tax cuts that were enacted last year. 

As a result of this revenue shortfall, 
the governor has issued additional 
amendments to his original budget.

The budget amendments include 
proposals that could jeopardize 
many of the services that New 
Yorkers rely upon every day and 
that our members provide.

During the meetings with 
Kaminsky and Gaughran, held before 
the amendments were released, our 
members discussed proposals to 
eliminate Aid and Incentives for 
Municipalities (AIM) funding for 
towns and villages in which state 
aid funding accounts for 2 percent 
of less of the municipal budget, 
which would affect nearly 90 of New 
York’s towns and villages and could 
strongly harm public services.

Also discussed at the meetings 
was the proposed elimination 
of the operating subsidy for the 
three State University of New York 
(SUNY) hospitals, including Stony 
Brook University Hospital. This 
elimination will sharply reduce 
the hospitals’ resources, which is 
particularly concerning because 
the SUNY hospitals are “safety net” 
facilities that are key to caring for 
New Yorkers who are most in need.

The amended budget proposes 
more than $190 million in state 

Medicaid cuts for each of the next 
two fiscal years. These cuts could be 
devastating to CSEA-represented 
hospitals and nursing homes. 

Another hot topic at the meetings 
were policy changes that would 
raise the health insurance costs of 
current and future retired public 
employees. The proposals would 
drastically raise out-of-pocket costs 
for retirees. Retirees are already 
on a fixed income, so they have 
much less room to navigate around 
unplanned financial occurrences. 

CSEA is also fighting budget 
amendments that would allow the 

Nassau Local 882 President John Shepherd, left, and Town of Huntington Unit 
President Barbara Homburger speak to State Sen. James Gaughran, right, 
about the financial strain cuts to retiree health insurance will cause seniors.

CSEA activists work for 
budget fairness

I recently came 
across a quote 

from Thomas Jefferson: “Take not from 
the mouth of labor the bread it has 
earned.”

That particular quote really resonated 
with me because it’s a reminder of why 
we CSEA activists work so hard to keep 
this union strong.

Somehow the upper 1 percent has 
managed to manipulate an alarming 
number of people into believing that 
union members are greedy for wanting 
salary increases that keep up with the 
cost of inflation. 

They’ve even managed to convince 

people that union members are spoiled 
for requiring that we be given safe 
working conditions.

Well, those naysayers need to ask 
themselves why they haven’t chosen to 
organize, so they can have the benefits 
of union membership, too.

The sad fact is, middle class incomes 
are not growing; they are stagnant.

It has also been proven that when 
unions are strong, the middle class is 
strong.

CSEA activists aren’t just fighting for 
our union, we’re fighting to preserve 
America’s middle class. 

Every time we organize a new unit, or 

sign up new members in existing units, 
we are building and strengthening the 
middle class.

I encourage all of you to get more 
involved in CSEA activities and be a 
part of this wave of unionism. 

Are you troubled by the lack of 
communication at your workplace? 
Become a shop steward.

Concerned about workplace safety? 
Consider joining the safety and health 
committee in your unit or local.

By participating in activities that help 
yourself, you also help CSEA and 
ultimately the community at large.

So, if you’ve never been involved 

before, now’s the time to start. If you’re 
already an activist, now’s the time to 
increase your efforts.

Unions have a rough road ahead and 
the consistency of union activists is 
what’s going to help us survive.   

Banning together to protect the 
hard-won benefits that we enjoy is a 
legacy that we can all be proud of.

Stay union! Stay Strong and never 
quit!

Headline

Nick LaMorte, President
Long Island Region

state Department of Corrections and 
Community Services to close up to 
three prisons with only 60 days’ notices, 
as well as a proposal that would allow 
the Division of Budget to make mid-
year cuts to budget appropriations. 

CSEA Long Island Region 
Political Action Committee members 
also gathered together at a recent 
meeting to be debriefed on every 
detail of the proposed budget and 
discuss what these changes could 
mean for CSEA members. 

Our union will continue 
to fight for a fair budget.

— Wendi Bowie


