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Message from CSEA Local 830 President Jerry Laricchiuta

Continuing the fight for fairness
I’d like to welcome you all back to my monthly column 

in the Nassau EXPRESS. For the past few years, my 
team and I have been working hard in order to make 
communicating with our membership faster, easier, 
more efficient and even enjoyable. We now have a brand 
new website (csea830.org); an improved Facebook page 
(facebook.com/csealocal830) and we are regularly sending 
out email blasts with informative “Member Updates” 
from me, news about the day-to-day activity at Local 830, 
available member benefits, upcoming events and more.

I want to thank my Co-Directors of Communications, 
Garrett Wakefield and Kris Kalender, as well as the rest of 
our great Local 830 team in our Mineola office, for all of 
the work that they do each and every day. 

I would say that this CSEA Local is unlike any other 
in the entire State of New York. We have successfully 
processed over 700 arbitrations, grievances and lawsuits, 
per year, every year since 2005. We have won back 
more than $20 million in subcontracting awards, illegal 
terminations, and every imaginable type of Taylor Law 
violation that a county could possibly make. 

To compare, no other CSEA Local even comes close to 
the amount of activity that we have at Local 830. That is 
not because the other Locals are not doing their job; it is 
because we have the distinct honor of working for the very 
worst-run county in all of New York State. That is why 
communication is so very important. Not a single day goes 
by without a significant issue arising in Nassau County or 
our Public Health Care Corporation.

 
NASSAU COUNTY — WHERE LESS IS MORE

If you work for Nassau County, then you are well aware 
that our union (as well as every other union in Nassau 
County) has been working without a new contract since 
December 31, 2017 — over a year and a half ago. Thanks 
to all of you, we are still able to keep all of our benefits, 
and our terms of employment remain unchanged. 

I say, “thanks to all of you” because if you remember 
back to 2017, when the constitutional convention was up 
for a vote, it was the strong show of support from union 
voters that killed that idea. If the convention was voted for 
in the affirmative, we most likely would have had some 
major changes to the state Taylor Law. Thankfully, we will 
never have to know what that alternative future would 

have been like; but imagine just for a moment, if you 
only had the benefits that management (or an amended 
Taylor Law) would allow you to have. Certainly, we 
would have lost some very critical benefits, which then 
in turn may have forced this union’s hand in agreeing 
to the ridiculous garbage that this administration is 
currently demanding from us.

Right now, the message is for patience. We are better 
off holding out and continuing to fight for a strong 
and fair contract; not giving into management’s absurd 
demands. Management wants us to look towards Suffolk 
County, where all of the unions gave up significant 
health care benefits in recent contract negotiations. Here 
is my answer to management: Suffolk County never had 
their contracts frozen and we are not in a “giving mood.”  
We have already given Nassau County far more than any 
Suffolk County union ever gave back to Suffolk County, 
by virtue of having our signed agreement completely 
thrown out. 

Remember, Suffolk County workers are NOT CSEA, 
they are AME. That is a decent union and I know their 
President very well. However, I am sure that if all of 
Suffolk County’s unions had their wages and steps 
frozen for three years, they would not be in such a 
giving mood, either. I have never wavered in what I 
have told you time after time throughout the course of 
my presidency. We DO NOT change the game at the 
50-yard line. So again, in the case of Nassau County 
workers today, just be patient. We have a plan in place, 
and we will continue to apply constant pressure on this 
county executive. Sometimes, “LESS IS MORE.”

 
STAFFING

Chief Deputy County Executive Helena Williams 
better start thinking about rapidly hiring more staff in 
all departments before Nassau County adds one more 
moniker to its terrible reputation. Imagine, the highest 
taxes in the entire country and poor or non-existent 
services for the residents to add insult to injury. While 
this staffing issue is pervasive countywide, let’s quickly 
highlight a few departments for analysis.

DPW:  This county was very lucky over the past two 
winters because we had very low snow accumulations. 
However, I believe that Nassau may get hit hard this 

year, because the numbers usually do average out. Guess 
what? We do not have enough CDL drivers in our severely 
understaffed DPW department to plow even half of the 
county roads. We need double the number of operators we 
have now. 

NCPD:  During the school year, the low staffing of 
crossing guards cost the taxpayers $5,000 per day in police 
overtime because officers had to cross our children instead 
of enforcing our laws. There were many instances of police 
being unable to respond to serious police issues because 
they cannot leave a crossing once they are assigned. What 
in the heck is wrong with this administration? Is this 
Helena? YES! She refuses to spend money on more staff. 
It is that simple. She is willing to roll the dice with our 
members’ safety, as well as the hardworking residents, who 
work two and three jobs to simply afford living in Nassau 
County.

PARKS:  The Parks are so understaffed that we use 
contractors to perform most of the work we used to do. 
Here is the kicker: We sue Nassau County and we WIN. 
They pay the members for lost overtime. They pay twice. 
How is this OK?

CIVIL SERVICE:  Last one, but I could keep on going 
for a long time. We cannot get people hired or promoted 
because Civil Service is so severely understaffed. It is truly 
beyond any logical thinking or understanding to have the 
wealthiest county in America on critical life support when 
it comes to staffing. A total embarrassment.

 
NASSAU HEALTH CARE CORPORATION

There is a great deal of concern for our ailing public 
health care system. We have a contractor being called the 
CEO and she seems to be well-liked by most. However, 
Northwell Healthcare is deep inside our perimeter and 
somehow, we have to figure out if this is our best option. 
Perhaps we may never know, but what we do know today 
is that state has cut back on in annual grant money for our 
public health care system. We know that ‘good old’ Nassau 
County refuses to pay back the approximately $40 million 
it owes the Corporation. We know that the $13 million 
in annual tobacco money from the county was depleted 
a couple of years ago. There is much more that we now 
know, and little — if any — of it is good. So, will Northwell 
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The
Work Force

We welcome reader suggestions: Please address your
comments to Kris Kalender, Editor of the Express at 
CSEA Nassau Co. Local 830, 400 County Seat Dr., 
Mineola, NY 11501-4137.
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President Laricchiuta’s message continued from page 1
give us the shot in the arm we need, as the only public benefit 
health care corp. on Long Island, to survive? That, we do 
NOT know.

However, we do have to weigh the risk. Today, NHCC is 
not in the same position that it was in a decade ago, where 
we always had a strong influx of state and county cash each 
year. That cashflow allowed whoever was managing the 
corporation at the time to use smoke and mirrors in order 
to declare relative financial stability. We now need to explore 
other avenues of revenue while working hard to squeeze out 
the necessary capital from both the state and Nassau County. 
Without an infusion of future grant money from the state, 
NHCC is simply unable to continue as it has been for any 
length of time. Ask any business owner how long they would 
last if only one out every four customers who did business 
with them actually paid?  Not long, for sure. 

Don’t get me wrong, I’m not advocating for a full press 
takeover by the largest health care system in the country. In 
fact, I expressed my point strongly at the last NHCC Board 
of Directors meeting and told them this union, with me at 
the helm, will stop any attempt at scaling us down and selling 
off our parts. That being said, we are going to have to either 
trust these people a little or fight them to the death and hope 
we can remain solvent. This is absolutely not an easy choice, 
and these are not comforting days for any of us. This is our 
biggest challenge ever and depending on how it all works out, 
we will decide if we are better and stronger or weaker and 
very sick. I say that we give them some time, but only if they 
agree to fully integrate this union into their daily plans. I do 
not trust anybody with our careers, our historical hospital, 
and our long-term care center unless I can verify their every 

move. If they agree, then we can proceed forward very 
carefully, keeping a keen eye on everything being done and 
everyone being hired. 

I believe that we must at least give them a chance to 
explain their intentions, then we need to decide if we can 
work with that plan. If not, then the day may come where 
we use every single ounce of our union’s strength in order to 
deter their plans. If we agree that we can work with them in 
the future planning stages, then we do so with 110 percent 
effort. We save our public hospital and A. Holly; we save 
our futures. Keep your eyes wide open and your ears to the 
ground. Speak with our Unit President Lynne Kramer any 
time you see or hear something that makes you feel worried 
or uncomfortable about our public benefit hospital. I will 
remain hopeful and optimistic towards the successful future 
of our beloved NUMC and A. Holly Patterson. Read these 
monthly columns and Presidential updates. I expect a great 
deal of movement very soon. The moment that something 
looks bad, we will stand up together and show the strength 
that we have when we work together. If we ever get to the 
point where we are all working together and this corporation 
is run in a financially sound, labor-friendly manner, then we 
will use that same strength and unity to give thanks back to 
Northwell and all of those who helped us. Thank you to the 
best union members in the country.

We’ve launched our 
new site, which has 

more options than ever 
before. Please visitcsea830.
org and look through all of 
our different features and 
member benefits. We’ve 
included staff, contracts, 
and member benefits for 
all of our more than 8,000 
members!
 

CSEA Local 830 
launches new 
website!

In unity and solidarity, 

Jerry Laricchiuta 
Nassau CSEA Local 830 President
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CSEA Local 830 was invited to a 
meet and greet at Nassau County 

Republican Committee Headquarters 
on July 29. Current elected officials, as 
well as candidates for elective office, 
introduced themselves and had an 
opportunity to express their ideas to 
various union leaders. Local 830 activists 
who attended the event included 
Local 830 President Jerry Laricchiuta, 

Executive Vice President Ron Gurrieri, 
3rd Vice President Rob Arciello, and 
Co-Director of Communications Kris 
Kalender. The leader of the Nassau 
County GOP, Joseph Cairo, expressed 
his thankfulness to all of unions in 
our county. Laricchiuta responded 
by thanking the Nassau GOP for its 
continued support of working people.

Local 830 leaders attend 
meet-and-greet with 
elected officials

CSEA Local 830 President Jerry Laricchiuta thanks elected officials for their 
continued support.

Over the last few months, many 
of you may have received some 

correspondence from the Nassau 
County administration that introduced 
a newly-appointed independent 
Inspector General, who was hired in to 
explore any questionable contractual 
relationships between Nassau County 
and its vendors. 

The correspondence also included 
guidelines for employees to report 
waste, fraud, or abuse to the office of 
the Inspector General.

During the last couple of weeks, 
many of you may have read or heard 
about a Newsday article in which 
CSEA Local 830 President Jerry 
Laricchiuta expressed concern about 
the expansion of the jurisdictional 
scope of the Inspector General to the 

conduct of the members of CSEA 
Local 830 and the impact of this 
expansion as it pertains to our rights 
under our Collective Bargaining 
Agreement (CBA) as well as New York 
State and federal labor laws.

Consequently, CSEA Local 830 
prevailed and it was determined 
that the Inspector General cannot 
circumvent our rights under the CBA 
with an independent investigation. 

If you are contacted by the office 
of the Inspector General, you must 
be afforded the opportunity to have a 
CSEA Local 830 union representative 
present. 

Please contact CSEA Local 830 
(516-571-2919) ASAP if you require 
representation or if you have any 
additional questions or concerns.

If you are called in for questioning 
by your employer, you should read 
the following statement before any 
questions are asked and invoke the 
specific rights listed thereafter:

If I am a potential subject for discipline 
and you intend to question me, I 
request CSEA representation. I 
invoke the rights listed on the reverse 
side of this card. If I am not afforded 
these rights, please be advised that 
an improper practice charge / unfair 
labor practice / grievance or other legal 
objection will be filed.

Assert the following rights if you are 
questioned and are a potential subject 
of discipline:

1. For me and my CSEA 
representative to be informed 

of the subject matter of 
the questioning before the 
questioning begins. 

2. To confer with my CSEA 
representative before the 
questioning begins and at any 
time thereafter. 
 

3. To have my CSEA representative 
assist me during the interrogation 
and ask questions regarding 
confusing, unclear, repetitive, 
argumentative and improper 
questions. 

4. To receive a copy of my statement, 
video and/or tape recording after 
the interrogation.

Weingarten (interrogation) Rights

Just released was the STAT!, the 
CSEA NUMC newsletter to all of 

our employees in the NUMC/AHP 
unit. There have been changes in 
union leadership at the unit level. 
Kenny Nicholson has retired, and 
Lynne Kramer has taken over as 
President. Paul Occhiogrosso, Yvonne 

Mack and Shakira Settles have been 
appointed to the board. Some of the 
highlights on the calendar include 
information fairs on October 1 
and November 12. There is a breast 
cancer walk on October 20, and the 
CSEA Local 830 holiday party is on 
December 6.

STAT — What’s happening at NUMC?



Occasionally, new competitive 
job classifications are created 

within Nassau County and filled 
provisionally, prior to the scheduling of 
a civil service test, without any formal 
announcement. 

 Since Nassau County is under no 
obligation to post this information 
prior to the establishment of a test, 
we are giving out this information as 
it becomes available to us, so that any 
of our interested, qualified members 
may have the opportunity to apply via 
application to Civil Service.

If you have any information 
on similar opportunities in your 
department, please contact Local 830 
today at 516-571-2919
 

DA Office
610071 Discovery Expediter Grade 10 
$38,181-$74,978
 
Assessment
040245 Certified Asst County Assessor 
Grade 13 $48,075-95,290
 
040243 Asst County Assessor Grade 10 
$38,181-74,978
 
FOR MORE INFORMATION, PLEASE 
CONTACT CIVIL SERVICE:
40 Main Street
Second Floor
Hempstead, NY 11550
(516) 572-1882
http://www.nassaucivilservice.com
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From left, Delmy Tejada, an early intervention services coordinator; Sheila 
Morrison, a retiree and Sandra Morris, a CPS caseworker, pose in front of Jerry 
and the Mermaid, one stop on the recent day-long tour of several East End 
wineries, restaurants and shop that was sponsored by the Local 830 Women’s 
Committee.

Ingredients:
½ box (½ pound) Carolina Rice
½ gallon whole milk
1 cup sugar
6 egg yolks
2 caps pure vanilla
Pinch of Salt
¼ cup of butter
Cinnamon
 
1. In a large mixing bowl, add sugar, egg 

yolks, vanilla, and ½ of the milk.
2. Use a wire whisk to mix the ingredients 

(save half the milk on the side).
3. In a medium pot, place all of the rice 

in and add only enough water to barely 
cover the rice and add the butter.

4. Under medium heat, stirring constantly, 

wait until most of the water is evaporated 
and then add the milk you put on the 
side.

5. Allow the milk, rice and butter to get 
warm, but not too hot. Slowly add the 
mixture from the bowl into the warm 
milk mixture, stirring for about one 
minute straight.

6. Cook over medium heat, stirring 
frequently. When the rice begins to float 
to the top and mixture seems creamy 
(about 25-30 minutes), remove from heat.

7. Stir well.
8. Pour the mixture into a half pan 

(aluminum or stainless steel).  Allow to 
cool for at least two hours and a light 
crust will form on the top. 

9. Garnish lightly with cinnamon.

The Best Rice Pudding

Left, CSEA Local 830 7th Vice President Kelvin Lewis, left, and Local 830 activist Michael 
Lordi both work as cooks at Nassau County Correctional Center. Off the job, they also 
enjoy cooking. Here's a recipe that they enjoy and hope you will, too!
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Timothy 
Ortiz, a 

psychiatric 
social worker 
III, has been 
selected as 
the July 2019 
Department 
of Human 
Services 
Employee of 
the Month. 
Ortiz has been a 
Nassau County employee for more than 
30 years and was nominated by several 
of his colleagues.

It was noted on the nomination 
forms that “Tim is the go-to person 
when there is an issue that needs 
meticulous, detail orientated and 
diligent attention.” 

Also noted, “He will take his 
own time to assist a colleague or a 
subordinate to better navigate their 

job tasks in a selfless and professional 
manner.” 

Finally, it was noted that “Tim is a 
wealth of knowledge in all facets of 
treatment and is always willing to share 
that knowledge with his colleagues. He 
will readily jump in and help with any 
situation without hesitation. He is an 
asset to the clinic.”  

Tim Ortiz exemplifies the essential 
Nassau County employee standards 
of integrity, respect, excellence, 
accountability, customer service and 
hard work. Congratulations to him on 
his notable job performance! For his 
award, he will receive a complimentary 
gift card, acknowledgement in the 
CSEA Local 830 newsletter and a 
congratulatory meeting and photo with 
County Executive Laura Curran.

Once again, congratulations to 
Timothy Ortiz, Department of Human 
Services Employee of the Month for 
July 2019!

Ortiz named July Department of Human Services 
Employee of the Month

Ortiz

Samantha 
Cools, a 

community 
liaison 
specialist 
I, has been 
selected as the 
August 2019 
Department 
of Human 
Services 
Employee of the 
Month. Cools 
has been a Nassau County employee for 
only eight months, but was nominated 
by several of her colleagues.

It was noted on the nomination 
forms that “Though she has only 
been here a short time, Samantha has 
delved quickly into her job providing 
information and counseling on the 
New York Connects helpline.” 

It was also noted that “She is ready 
and willing to help any colleague with 
any task, tackling assignments with 

grace and good humor.” 
Finally, it was noted that “Her sunny 

disposition helped the Office for the 
Aging to obtain record donations 
to support the 45th Annual May 
Conference and Luncheon. Her 
organizational skills and creative 
ideas made working with her on the 
conference committee a pleasure.” 

Samantha Cools exemplifies 
the essential Nassau County 
employee standards of integrity, 
respect, excellence, accountability, 
customer service and hard work. 
Congratulations to her on her notable 
job performance! For her award, she 
will receive a complimentary gift card, 
acknowledgement in the CSEA Local 
830 newsletter and a congratulatory 
meeting and photo with County 
Executive Laura Curran.

Once again, congratulations to 
Samantha Cools, Department of 
Human Services Employee of the 
Month for August 2019!

Cools named August Department of Human Services 
Employee of the Month

Cools

As civil servants, we often have 
the chance to take exams for 

promotions or even for new positions 
altogether, as our experiential and 
educational credentials develop and 
grow. 

Often, these new positions arise as 
openings within a department that is 
different from our current department. 
Although we are all Nassau County 
employees and members of the same 
union, the numerous departments 
of Nassau County all operate 
independently from each other, with 
different needs and varying turnover 
rates. 

As a result, these professional 
opportunities can also present a 
potential risk to the future stability of 
your employment. This is mainly due to 
the fact that a new probationary period 
begins to toll when you begin your new 
position. Under a new probationary 
period, the safeguards afforded to you 
under the CBA are diminished because 
Civil Service Rules and Regulations will 
override your disciplinary protection 
during this time.

When a new opportunity presents 

itself in a different department, 
particularly for those of us seeking a 
higher grade and rate of pay, there are 
certain steps that you should take prior 
to resigning from your current position 
in order to preserve your current 
position and your rights under the CBA. 

You should attempt to negotiate 
a “Leave of Absence” agreement for 
your current position, prior to you 
taking the new position. In prior 
county administrations, these “Leave 
of Absence” agreements were approved 
on a fairly routine basis, but the current 
county administration has demonstrated 
a reluctance to grant them with any 
regularity. 

That does not mean that you should 
not try because in either case, the 
information you receive during this 
negotiation could help you make a 
better-informed decision on whether the 
new opportunity to take a higher paying 
probationary position is worth the risk 
of losing your permanent protected 
position. 

As always, please contact our union at 
any point for guidance throughout the 
process.

Important guidelines for 
promotions, new county positions

Keri Gargan, a psychiatric social worker at the Nassau County Correctional 
Center, was nominated by her supervisor, Joe Farhangian, for the NUMC 
Employee of the Month her outstanding, dedicated service. Gargan was given a 
gift basket; a VIP parking spot and a light reception by NUMC CEO, Winnie Mack. 
Her ceremony was attended by the CSEA Local 830 leadership and her  
co-workers.

Gargan is NUMC Employee of the month
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In Albany
This Week

Sign up for “This Week in Albany” 
email alerts at

cseany.org/SignUpTWIA

The quickest and easiest 
way to stay up-to-date 
on what is happening in 
Albany and Washington 
is subscribing to “This 
Week in Albany.”

facebook.com/csealocal830

‘LIKE’ us on Facebook!

Jackie Kline, a 
clerk 3 in the 

Commissioner’s 
Office, has been 
selected as the 
August 2019 
Department 
of Social 
Services (DSS) 
Employee of the 
Month. Kline 
has been a DSS 
employee for 31 
years and was nominated by many of 
her colleagues!

The nomination form notes that 
Kline “is an outstanding resource for 
information and procedure. Jackie is a 
person you can go to with any question 
or concern and she will help you. She 
is always there to help no matter how 
busy she is — always pleasant, always 
smiling.”

It was also noted that “Jackie is 
always cordial and kind, always willing 
to take on a difficult task and make it 
work. Jackie is a kind, sweet employee. 
She is friendly and loved by all!”

Some of the words and phrases used 
to describe Kline include “wonderful 
lady,” “troubleshooter,” “good listener,” 
“hardworking and dedicated” and “a 

treasure!”
Kline clearly reflects the essential 

Nassau County employee standards 
of integrity, respect, excellence, 
accountability, customer service and 
hard work. Congratulations to her on 
a great job well done! For her award, 
she received a designated parking 
spot for August, a gift certificate for a 
complimentary lunch in the cafeteria 
and acknowledgment with her photo 
on the Employee of the Month plaque 
at the cafeteria entrance, a feature 
article in the Nassau Express and a 
congratulatory meeting and photo with 
County Executive Laura Curran.

When you think of a colleague 
with outstanding values, excellent 
work performance and exemplary 
constituent service standards, isn’t 
there someone who deserves your 
nomination as the DSS Employee 
of the Month? Watch for future 
nomination deadlines. Additional 
nomination forms are also available 
from HR. Remember, if you nominated 
other colleagues for Employee of the 
Month they’re still in the running for 
another selection.

Once again, warmest congratulations 
to Jackie Kline, DSS Employee of the 
Month for August 2019!

Kline named August  
DSS Employee of the Month

Kline

Michael 
McLeod, 

a caseworker 2 
in Preventative 
Unit #313, has 
been selected 
as the July 2019 
Department 
of Social 
Services (DSS) 
Employee of 
the Month. 
McLeod has 
been a DSS employee for 18 years 
and was nominated by many of his 
colleagues!

The nomination form notes that 
McLeod “will always pitch in and  
help whenever help is needed by his  
co-workers and he works tirelessly 
with the families assigned to him. He 
still regularly receives phone calls from 
families he has worked with in the 
past who continue to recognize him 
as someone who will listen to them, 
respect them and try to help whenever 
possible. Michael is reliable, kind and 
approaches all people with the utmost 
respect and integrity.”  

It was also noted that “Michael 
always goes above and beyond for his 

clients, but also for his co-workers. He 
is a help to new employees – always 
there to give advice and further explain 
things learned in training. You will 
also find Michael delivering toy bags 
to children during the holidays and 
recommending families for the DSS 
Holiday Program.”   

Some of the words and phrases 
used to describe McLeod include 
“hardworking,” “compassionate,” 
“intelligent,” “team player” and “a true 
gentleman!”

McLeod clearly reflects the essential 
Nassau County employee standards 
of integrity, respect, excellence, 
accountability, customer service and 
hard work. Congratulations to him on 
a great job well done! For his award, 
he received a designated parking 
spot for July, a gift certificate for a 
complimentary lunch in the cafeteria 
and acknowledgment with his photo 
on the Employee of the Month plaque 
at the cafeteria entrance, a feature 
article in the Nassau Express and a 
congratulatory meeting and photo with 
County Executive Laura Curran.

Once again, warmest congratulations 
to Michael McLeod, DSS Employee of 
the Month for July 2019!

McLeod named July  
DSS Employee of the Month

McLeod

To Members of the NCPD 
Communications Bureau:

We are required to publish the notice of 
pendency of class action for affected Police 

Communication Operators (PCO) & Police 
Communication Operator Supervisors (PCOS). If 
you believe you are an affected party, please review. 
See page 7 for the notice.
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A Message from Long Island Region 

President Nick LaMorte 

Well, the 
summer is 

nearly over and fall is arriving!
If you have the end-of-summer blues, 

don’t worry. I’m sure the fast pace of the 
new school year will make you forget all 
about it.

That’s definitely the case for CSEA 
school district members who are 
working tirelessly to create a proper 
learning environment for our most 
precious commodity — our children.

From the school support staff who 
prepares important documents to the 
custodial staff who cares for school 
buildings and grounds to the teacher 
aides who assist in the classrooms, I 
thank you for watching over our 
children.

I also want to thank everyone who 
attended this year’s International Day 
Festival. As always, the event was a 
tremendous success. Thanks to everyone 
who attended our last region golf outing, 
the Long Island Region was able to assist 
more than a dozen parents with summer 
camp fees.

I would also like to congratulate all of 
the recipients of the Flaumenbaum 
awards as well as the statewide MetLife 
Scholarship recipient, who is from our 
region. I had the pleasure of meeting 
with the students and their parents at the 
region office when I presented them 
with their awards on behalf of CSEA. 
After just one meeting, I could see their 

potential. I trust that they will go on to 
achieve incredible heights in their future 
endeavors.

The aforementioned scholarships are 
just a few of the benefits of union 
membership. 

CSEA believes in investing in our 
members’ future and the future of their 
families. 

Our union understands that the 
discounts that were exclusively 
negotiated for CSEA members will help 
relieve some of your stress that will 
improve your quality of life. CSEA cares 
for our members’ welfare, on and off the 
job.

I’m hoping that you’ll come out to 
show your union pride at the New York 
City Labor Day Parade on September 7. 
The CSEA contingent will be there in 
full force. I can’t wait to be one of the 
many CSEA members representing the 
Long Island Region at the parade. I hope 
to see you there.

Let’s look forward into our union’s 
future. Only by working together will 
unionism survive.

We are united, we are strong and we 
are forever CSEA!

We are forever CSEA!

Nick LaMorte, President
Long Island Region

in marching in  
the 2019 
New York City 
Labor Day Parade!

Show your solidarity!

Join us

Saturday, September 7

The Long Island Region office will be providing a bus for the NYC 
Labor Day Parade. You must call the region office at 631-462-0030 
to reserve your seat. Seating priority goes to CSEA members.

Pickup stops:
7:00 a.m. – Exit 63 Park & Ride in Farmingville
7:30 a.m. – CSEA Region office in Commack
8:00 a.m. – N. Broadway by Sears in Hicksville

T-shirts, bottled water and light snacks will be available.

Kickoff at 1:15 p.m. Meet up by 12:15 p.m. 
at W. 48th St. between 5th & 6th Ave.

Join your CSEA brothers and sisters for a day of solidarity 
as we represent our union in the largest Labor Day parade 
in the country!

on Play Store for Android devices 
or App Store for Apple devices

Get our new My CSEA app for Android 
and Apple devices!

cseany.org/mycseaapp
or download the My CSEA app at


