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CSEA Local 830 is very effective in 
fighting to uphold both the terms 

and conditions of your contract and 
enforcing the labor laws that cover  
our membership. We have several 
large cases that have been moving 
through the courts, and we wanted to 
provide you with a brief update about 
each case.

Our in-house CSEA Legal 
Department at our union’s 
headquarters in Albany are playing key 
roles representing our union in these 
cases. They are working hard to keep 
our union strong while getting our 
members justice. This is yet another 
valuable CSEA member-only resource.

Longevity:
Nassau County challenged the 

validity of an agreement that we had 
reached to restore the Longevity 
schedule to all our members. The 
agreement called for a modified 
payment in 2018, and full restoration 
to where you should have been placed 
in the Longevity schedule if there had 
been no NIFA wage freeze for 2019 
and beyond.  

In this litigation, CSEA Nassau 
Local 830 prevailed in Nassau County 
Supreme Court, and a strong decision 
was issued that denied the County’s 
argument of a “mutual mistake.”  
The county then filed a Notice of 
Appeal, which will be heard in the 
NYS Appellate Division Second 
Judicial Department. As this edition 
went to press, the county has not yet 

“perfected” its appeal, but a deadline is 
soon looming.  

NIFA Wage Freeze:
This litigation has been ongoing 

for over eight years. We recently 
conducted oral arguments before the 
U.S. Court of Appeals for the Second 
Circuit to argue that NIFA and Nassau 
County violated the “contracts clause” 
of the U.S. Constitution. We are now 
awaiting a written decision on the 
matter. Stay tuned!

Fair Labor Standards Act (FLSA)
CSEA Local 830 is currently 

litigating several claims against Nassau 
County in federal court regarding 
violations the FLSA.  

These claims are based upon the 
county’s alleged failure to pay overtime 

correctly, pay overtime timely, and 
the misuse of make-up days (MUD 
Days).  All cases have survived the 
county’s summary judgment motions 
for dismissal and have been granted 
collective action status in federal court.  

Some of the collective actions have 
approximately 5,000 litigants attached.  
We are strongly pressing to hold the 
county accountable for their alleged 
improper practices in the calculations 
and timely payment of overtime for 
our members. 

CSEA Local 830 is aware of the 
lengthy and protracted nature of 
litigation, but we want to reassure our 
membership that we are vigilant and 
resolved in pursuing the rights of our 
members. 

CSEA 830 legal update

See pages 4-5
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The
Work Force

We welcome reader suggestions: Please address your
comments to Kris Kalender, Editor of the Express at 
CSEA Nassau Co. Local 830, 400 County Seat Dr., 
Mineola, NY 11501-4137.
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On Nov. 9, 1935, the Congress of 
Industrial Organizations (CIO) was 
formed in Pittsburgh, PA to expand 
industrial unionism during the Great 
Depression. The CIO merged with the 
American Federation of Labor (AFL) in 
1955 to form the AFL-CIO.

This month in labor history

Holiday Day Date

New Year's Day Wednesday January 1

Martin Luther King Jr. Day Monday January 20

Lincoln's Birthday Wednesday February 12

Washington's Birthday Monday February 17

Memorial Day Monday May 25

Independence Day Saturday* July 4

Labor Day Monday September 7

Columbus Day Monday October 12

Election Day Tuesday November 3

Veterans Day Wednesday November 11

Thanksgiving Day Thursday November 28

Friday after Thanksgiving Friday November 29

Christmas Day Friday December 25

The following are the official 2020 paid County holidays in accordance with the Civil Service Employees Association/
Nassau County Collective Bargaining Agreement and Ordinance #543.

Official County Holidays

*The County will 
be open the Friday 
preceding and the 
Monday following the 
holiday. The employee 
will receive a 
compensatory floating 
holiday to be taken 
within one (1) year 
after the holiday.

At the Nassau County Department 
of Social Services (DSS), CSEA 

Local 830 members have been 
proactive and enthusiastic about 
furthering their own professional 
development. 

Over the past few months, in 
a program funded by the CSEA 
WORK Institute and provided by 
the Nassau Community College 
Center for Workforce Development, 
members have had the opportunity 
to sign up for a series of three-hour 
classes in order to sharpen their 
skills in a variety of areas. These 
subjects include business writing, 
workplace grammar, presentation 
skills, decision making, managing 
multiple priorities, task management, 
team building, problem solving and 
successful delegation. 

In 2018, Ana O’Gorman, Nassau 
Community College (NCC) Unit 
President and CSEA Local 830 

Vice President, was instrumental 
in promoting and planning this 
collaborative training program for 
her members at NCC with great 
success. O’Gorman brought the 
program to the attention of DSS Unit 
President Jason Perkowsky and DSS 
Unit Vice President Paul Ramski, 
who initiated it at DSS through the 
involvement of Director of Staff 
Development Denise Thorsen. 

Thorsen looked at topics that could 
be offered for newer supervisors and 
began to put together a curriculum to 
roll out for the members. 

“These are topics that we don’t 
normally have access to through 
the state,” Thorsen said, regarding 
the inherent benefit provided 
from working with the Center for 
Workforce Development. 

In particular, Thorsen said 
she thought the classes would 
be especially useful for newer 

supervisors because “if you’re being 
helped and supported,” then these 
skills can foster greater confidence 
and success. 

So far, the program is off to a great 
start at DSS. “We have gotten great 
feedback about the quality of training 
and most trainings have already 
filled up,” Perkowsky said. “It’s a great 
problem to have when there is so 
much enthusiasm about enhancing 
your work skills. Hopefully, this 
will lead to more funding and more 
diverse training opportunities for our 
members.”  

“[Nassau Community College is] so 
pleased that the Center for Workforce 
Development has been instrumental 
in providing the members with 
tools to enhance and help us in our 
careers,” O’Gorman said.

It is great to see the success of the 
program!

Training programs help members succeed at work
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Often, members will have a valid 
grievance for the unequal 

distribution of overtime (OT), but the 
information that they are able to provide 
is not sufficient to support their claim. 
If you need to file a grievance for an OT 
issue, here are some steps to keep in 
mind:  

1. Go to your supervisor and request 
to work overtime. Document this 
request via email.

2. When you are denied, go to your 
Unit President and have them 
meet with your boss to gather 
more information.

3. Call the grievance section CSEA 
Local 830 at (516) 571-2919. 
Make an appointment to speak 
with a Grievance Representative.

4. Come to Local 830 with your 
facts. Keep these points in mind 
when you are gathering your 
facts: specific dates when you 
asked for OT and when OT was 
denied; other people in your title 
(give names and dates) who have 
substantially more OT than you 
and when those opportunities 
occurred. Bring all of your 
documentation with you.

5. Think about and articulate your 
ability and willingness to work the 
overtime. 

Time & Leave Disciplines:

1. If you have been served with 
a NOPA, call the grievance  
section at CSEA Local 830 at  
(516) 571-2919. Make an 
appointment to speak with a 
Grievance Representative.

2. If the discipline is not true — 
come with facts to explain and 
justify the lateness or absences.  
If it is due to a medical condition, 
bring in a note from your doctor. 
If it is true, come in with a reason 
for your time and leave issue and 
a promise to improve. 

3. Look through all of the dates 
listed on the NOPA and bring a 
defense for the charges.

4. Most importantly, between the 
time the discipline was served  
and the hearing — usually 
about two months — try 
hard to improve your record. 
This noticeable change and 
improvement in your time and 
leave record will be the most 
important piece of evidence 
available to you. As a result, at  
the step-hearing, Local 830 will 
have the best chance at getting 
your penalty reduced, getting 
the fine or lost leave entitlements 
returned to you, or getting the 
discipline removed completely 
from your file.

Once a file is opened, it will be 
brought to a Step-Hearing at the 
Local 830 office where you, your Unit 
President, and your Local 830 Grievance 
Representative will present your case 
to the Department Representative and 
the Nassau County Office of Labor 
Relations. 

Be prepared to give a solution or 
compromise to settle and resolve the 
grievance. By keeping these things in 
mind, you will greatly increase your 
chances for success at your step-hearing.

How to Increase Your Chance 
for Success at a Step-Hearing

NUMC Unit President Lynn Kramer 
and her unit’s Executive board held 

a breakfast to thank the Environmental 
Services workers within the hospital.

Their committed service to the hospital 
does not go unnoticed and is second to 
none!

Honoring Environmental 
Services workers

The Department of Social Services 
held a Hispanic Heritage Month 

celebration in its conference room, 
which was very well attended by our 
CSEA Local 830 members. They were 
treated to live music, dancing and food 

representing Hispanic culture. Our 
Local 830 President, Jerry Laricchiuta, 
was presented with a certificate of 
appreciation for his hard work with 
special thanks from the Hispanic 
Heritage Celebration Committee. 

Local celebrates Hispanic 
Heritage Month

facebook.com/csealocal830

‘LIKE’ us on Facebook!
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Subcontracting in Nassau County often results in an 
inferior quality of work than what our Nassau County 

workers could have provided to the public. 
Not only does the work cost taxpayers double after 

litigation and court proceedings, but the subcontractors often 
do not care about the work they are performing. They do 
not have to show up to work in the same place the next day 
because they are onto their next job. 

When you look at our rapidly declining headcount at 
the hands of the Curran administration, coupled with the 
increasing amount of subcontracting within the county, the 
public is at risk of losing more services than those that have 
already been lost. 

Spread across this page are visual examples of only a few 
departments that have drastically been affected. If you get put 

on hold when you call 911, it’s due to the fact that a mutually 
agreed upon staffing level has never been met. We no longer 
have control over the mosquito population within the county. 
When we have bad snowstorms in the next few months, our 
roads will be covered for longer than normal due to having 35 
percent fewer snowplow drivers than what we used to have. 
Imagine the thought that an adjudicated sex offender with 
a GPS ankle monitor won’t be checked in on during nights 
and on weekends because we don’t have adequate staffing 
numbers in place. 

 In Nassau County, THAT IS HAPPENING. Services cut. 
Workforce diminished. Morale out of the window — all 
while this administration continues to disrespect our CSEA 
workers, our public safety and the citizens of this county.

SUBCONTRACTING GUTS COUNTY SERVICES 
Mosquito control services swattedFewer 9-1-1 operators
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Donnie 
Eng, an 

accounting 
assistant III, 
has been 
selected as the 
October 2019 
Department of 
Human Services 
Employee of 
the Month. 
Eng has been a 
Nassau County 
employee for over 17 years and was 
nominated by colleagues.

It was noted on the nomination 
forms that “He is a very hardworking 
and responsible employee.” 

It was also noted that he performed 
his duties “with full accountability and 
excellent customer service.” 

Finally, it was noted that “He has 
multitasked on numerous occasions,” 
and that he was able to do that 
“because of his ability to organize and 
prioritize his work well in advance.” 

Eng exemplifies the essential 
Nassau County employee standards 
of integrity, respect, excellence, 
accountability, customer service and 
hard work. Congratulations to him on 
his exceptional job performance! For 
his award, he receives a complimentary 
gift card, acknowledgement in the 
Nassau Express and a congratulatory 
meeting and photo with County 
Executive Laura Curran.

Once again, congratulations to 
Donnie Eng, Department of Human 
Services Employee of the Month for 
October 2019!

Eng named September Department of Human 
Services Employee of the Month

Eng

Last month, you read about Police 
Medics Rob Roper and Rob Spear 

for their actions after saving the life of a 
14 year-old girl, who was not breathing 
and did not have a pulse before being 
revived.

 While Roper and Spear were 
responding to the call, Police Medic 
Rosanne Hendrickson was giving the 

girl’s parents CPR instructions over the 
phone and updating the responding 
units of the situation they were 
responding to. On September 23, the 
Nassau County Legislature invited our 
Police Medics along with the Police 
Officers to honor them for a job well 
done.

Police Medics honored by 
legislature

Above, from left, Police Medics Rob Spear, Rosanne Hendrickson and Rob Roper.

Quianna 
Gatewood, 

a social welfare 
examiner 2 in 
Employment 
Unit #1686, 
has been 
selected as the 
September 2019 
Department 
of Social 
Services (DSS) 
Employee 
of the Month. Gatewood has been a 
DSS employee for 14 years and was 
nominated by many of her colleagues!

The nomination form notes that 
Gatewood “has worked in the DSS 
Employment unit since 2005 and in 
the Work Experience Program (WEP) 
unit since 2018. She brings a wealth 
of knowledge from her 13 years in 
the Family Assistance unit to the 
WEP unit. She has a good rapport 
with her clients and is highly skilled 
at placing them in appropriate WEP 
Assignments, even those clients that 
are typically difficult to place due to 
multiple barriers to employment. 
She is also very good at motivating 
clients that are resistant to making the 
transition from welfare to work.”  

It was also noted that “Quianna is a 
lovely person, who is pleasant and does 
her job with passion and vigor — and 
is always willing to take on a difficult 
task.”  

Some of the words and phrases 
used to describe Gatewood include 
“compassionate,” “intelligent,” 
“team player,” and “an excellent 
communicator.”

Gatewood clearly reflects the 
essential Nassau County employee 
standards of integrity, respect, 
excellence, accountability, customer 
service and hard work. Congratulations 
to her on a great job well done! For 
her award, she received a designated 
parking spot for September, a gift 
certificate for a complimentary lunch 
in the cafeteria and acknowledgment 
with her photo on the Employee of the 
Month plaque at the cafeteria entrance, 
a feature article in the Nassau Express 
and a congratulatory meeting and 
photo with County Executive Laura 
Curran.

When you think of a colleague 
with outstanding values, excellent 
work performance and exemplary 
constituent service standards, isn’t 
there someone who deserves your 
nomination as the DSS Employee 
of the Month? Watch for future 
nomination deadlines. Additional 
nomination forms are also available 
from HR. Remember, if you nominated 
other colleagues for Employee of the 
Month they’re still in the running for 
another selection.

Once again, warmest congratulations 
to Quianna Gatewood, DSS Employee 
of the Month for September 2019!

Gatewood named the 
DSS Employee of the Month 

Gatewood

Martin named 
a NUMC Unit 
shop steward

Welcome Greg Martin to the team 
as NUMC’s newest Shop Steward!
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HOLIDAYHOLIDAY
 December 10, 2019 • 7PM-12AM

$50 For Members • $90 for Non-Members

CREST HOLLOW COUNTRY CLUB 
8325 Jericho Turnpike, Woodbury, NY

PLEASE BRING A SMALL UNWRAPPED TOY
Valued at $10 or More to be Entered Into a Special Raffle!

KARAOKE HOUR!
8PM-9PM

KARAOKE HOUR!
8PM-9PM

NAME:  _____________________________________________________________________ # OF $50 TICKETS: _________

DEPARTMENT: _____________________________________________________________________ # OF $90 TICKETS: _________

PHONE #: _____________________________________________________________________

PartyParty

I n v i t e s  y o u  t o  o u r  a n n u a l

PLEASE SEND FORM WITH CHECK MADE PAYABLE TO: CSEA LOCAL 830
MAIL TO:  CSEA, 400 COUNTY SEAT DRIVE, MINEOLA, NY 11501

ATTN: HOLIDAY PARTY COMMITTEE
CLOSING DATE IS DECEMBER 6, 2019

RETURN FORM & PAYMENT 
TO YOUR UNIT PRESIDENT

LOCAL 830Local 830

GENERAL MEMBERSHIP MEETING &GENERAL MEMBERSHIP MEETING &

JERRY LARICCHIUTA, PRESIDENTJERRY LARICCHIUTA, PRESIDENT

CSEA Local 830 would like to take 
this opportunity to recognize a 

member of ours named Joseph Sodano, 
who is a taxi & limousine investigator 
employed at the Nassau County 
Department of Consumer Affairs. 

Recently, Commissioner Gregory May 
received a letter from a member of the 
public that he brought to our attention, 
regarding the exceptional level of service 
that Sodano was able to provide for that 
member of the public and his family. 
The complaint under investigation was 
about the unfair practices of a contractor 
that the member of the public had done 
business with. 

Specifically, according to the 
client, Sodano “spent a lot of time 
understanding the issues, collecting 
information and verifying it. He is an 
asset to your office, your team, and to 
Nassau County residents.”  

We asked Sodano about what 
drives him and what his philosophy 
is. “Whatever you do, don’t sit still, 
constantly grow,” Sodano said.

CSEA Local 830 is proud of our 
hardworking members, providing 
outstanding service to the community. If 
you know of any of your  
co-workers that deserve recognition, 
please let us know by sending an email 
to communicate@csea830.org.

Sodano lauded 
for outstanding 
service
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In Albany
This Week

cseany.org/SignUpTWIA

The quickest and easiest way to stay up-to-date on what is 
happening in Albany and Washington is “This Week in Albany.”

email alerts

A Message from Long Island Region 
President Nick LaMorte 

November is the 
month that we 

gather together with our family and friends 
to celebrate Thanksgiving.

Allow me to share with you a few things 
that I am thankful for.

I am thankful to have served as your 
Region president for more than 26 years.

I am thankful for the more than 50,000 
CSEA members in the Long Island Region 
who work tirelessly every day to make sure 
that our communities run smoothly.

I am especially thankful for the DOT, 
building and grounds, local highway 
workers, direct support workers and other 
members who brave harsh weather 
conditions to continue to provide essential 
public services and ensure our communities 
can still function after a weather event. 

I am thankful for all of the veterans, both 
living and deceased, who fought to preserve 
our freedom.

Veterans Day is November 11. Please 
don’t forget to thank one of our nation’s 

heroes for their bravery.
I am extremely thankful to be living in a 

country that has unions. 
Because of the rights that we have as 

American citizens, those who came before us 
in our union were free to assemble to fight 
for our right to organize. It’s our 
responsibility as current union members to 
pick up where they left off. 

We must stay vigilant in our efforts to 
preserve our right to collectively bargain, as 
well as hold management accountable to the 
parameters of our union contracts.

What are you thankful for?
I encourage you to take the time to 

consider the things, and people, that are 
truly important to you.

Stay union and strong. Forever CSEA. 

Giving thanks for so much

Nick LaMorte, President
Long Island Region

Ingredients:
One Rack of lamb
Kosher salt
Black pepper
1 tablespoon minced garlic
2 teaspoons chopped thyme
½ teaspoon chopped parsley
2 teaspoons chopped rosemary
¼ cup of teriyaki sauce
2 teaspoon onion powder

Directions:
1. Bring grill up to 500 degrees.
2. Wrap aluminum foil around the 

bones to prevent burning.
3. Sear fat side down.
4. Flip over until internal 

temperature reaches 140 
degrees for medium-rare. 

Ingredients:
6 sweet potatoes
½ cup brown sugar
½ cup butter
½ cup heavy cream
½ cup maple syrup

Directions:
1. Place 6 potatoes on a sheet 

and bake at 375 degrees for 
approximately 1.5 hours, or 
until soft.

2. Once soft, scoop potatoes out 
into a bowl.

3. Add the rest of the ingredients.
4. Mix with an electric mixer.

Grilled Lamb Chops

CSEA Local 830 7th Vice President Kelvin Lewis, left, and Local 830 
activist Michael Lordi both work as cooks at the Nassau County 
Correctional Center. Off the job, they also enjoy cooking. Here are 
two fall recipes that they enjoy and hope you will, too!

Sweet Potatoes

Bessie Doran, a LPN with Nassau 
University Medical Center (NUMC) for 

over 30 years, has been named Employee 
of the Month! Doran has worked on the 
psychiatric floor most of her career and finds 
it very rewarding. 

During a ceremony held in her honor, 
there were many accounts of why Doran 
deserves this not only this time, but every 
single month due to her overwhelmingly 
caring personality and her drive to go above 
and beyond. Way to go, Bessie!

Doran named NUMC Employee of the Month

Above, CSEA Local 830 Executive Board members, CSEA NUMC Unit Board Members, 
hospital administrators, and Bessie Doran’s family congratulate Doran, front row, 
middle, after a heartwarming ceremony.


