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a. Effective January 1, 2022 employees with
more than 32 years with receive an additional
$217 for each year of service.
b. Effective January 2, 2023 employees with
32 or more years of service are capped at the
then current amount prospectively.
c. Effective January 2, 2023 employees with
less than 32 years of service will be capped at
32 years of service.

a. Effective January 1, 2022 employees with
more than 32 years with receive an additional
$108 for each year of service.
b. Effective January 2, 2023 employees with
32 or more years of service are capped at the
then current amount prospectively.
c. Effective January 2, 2023 employees with
less than 32 years of service will be capped at
32 years of service.

PART-TIME  EMPLOYEE 
LONGEVITY (i)

After 15 years of service: 
$361 

Each year thereafter a. b. 
c.: $40 

(i) All other eligibility rules 
remain in effect.

a. Effective January 1,
2022 employees with more
than 32 years with receive
an additional $40 for each
year of service.
b. Effective January 2,
2023 employees with 32 or
more years of service are
capped at the then current
amount prospectively.
c. Effective January 2,
2023 employees with less
than 32 years of service
will be capped at 32 years
of service.
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